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Know-how in d

The energy sector is turning to other industries
to recruit: technical skills and experience are
what they are after, says SARAH BRIDGE

hen it comes to
recruitment, the energy
sector is facing two
serious problems, Mot
only is the multi-billion-pound industry
suffering from a shortfall of workers,
but a significant part of today’s
workforce is close to retirement age.
Attracting new blood to the industry,
such as graduates, can ease the
problem but the fact is that experience
is sorely lacking. A recent survey on
skills shortages by the Energy Institute,
recruitment specialists Norman
Broadbent and consultants Deloitte
found that one of the central issues
was “a lack of experienced hires for
key roles in an expanding industry”™.
John Kingston, a marketing
consultant at Working Smart, which
specialises in recruiting for the
exploraton industry, says: “There is
an unprecedented boom going on that
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“one of many initiatives to contnue to
develop our skills base. During 2006
and beyond, BP continues o recruii
globally with a significant increase in
numbers at the graduate level”.

For candidates with the right skills
and qualifications, it is a sellers’
market. “There is a poor uptake of
scientific and technological subjects
among pupils in schools, and that
shortage is feeding through into the

| Iob market,” says Graham Stewart,

chief executive of Faroe Petrolenm,
an Aberdeen-based independent oil
and gas company. Companies such
a5 Faroe look particularly for
geologists and geophysicists for their
exploration work,

“At the moment, we need people
with four or five years” experience, but
we do take on graduates to train up. A
lot of skilled people have left the
industry and new graduates aren’t
coming through in enough numbers,”
says Stewart.

"We can offer things that the
multinationals can't, like a real
opportunity o influence decisions in
the company and eventually be part of
its success through ownership.”

Mot only is the industry bringing in
experienced people from outside, but
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becoming more prevalent, “There are
unprecedented levels of mobility as
people are moving between
companies,” says Kingston. “The main
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