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To register for the Exhibition or the Conference, please visit: 

http://www.minesandmoney.com/london  

Dear Women in Mining,  

Itôs time for Mines and  Money!  

Women in Mining will be present at Mines  and  Money  London  2009 with a 

stand on the Exhibition Floor.  This will be an excellent opportunity to 

inform women in the mining industry of the activities of the group and to 

come together for the final WIM drinks of 2009.  See you there!  

When :  Tue 1 December 2009, 8 to 18:30  

Wed 2 December 2009, 8 to 16:45  

Where :  Business Design Centre  

52 Upper Street, Islington  

(Angel Tube Station)  

Exhibition  

Over 120 exhibitors will include mining companies, banks, fund managers, 

corporate finance and stockbroking firms, as well as professional services 

companies and technical and engineering firms.  The Exhibition Floor will 

be open to attend free of charge , but you will need to pre - register online : 

click the ñVisitorò (Exhibition only) ticket option and use the promotional 

code ñVISò.  

Conference  

The conference will include company presentations as well as sessions 

focusing on the state of global mining, the finance and trade marketplace, 

investment fundamentals and specific issues relating to infrastructure, 

reputation management and regional finance.  You can benefit from a 

15%  discount (promotion code ñWIMò) on the full price of delegate tickets 

to the Conference (Standard ticket £590, Fully inclusive ticket £718)  

WIM Drinks  

In a slight change to the usual format, we are proposing to meet for 

drinks on 1 December 2009 from 18:00 (Mines  and  Money Day 1) at 

Brownôs, on Islington Green, just a minuteôs walk from the 

Mines  and  Money venue on Islingtonôs Upper Street. This will be an 

opportunity to invite new contacts from Mines  and  Money to meet us and 

to enjoy an informal gathering before the Christmas rush!  
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WIM  Events  

The November 2009 WIM Seminar was a great success!  We are very grateful to Deloitte for 

hosting us, and to our speaker Anji Hunter, Group Head of Government and Social Affairs for 

Anglo American.  We were also delighted to see so many new faces, and particularly the 

students who attended from the many universities we contacted to prepare this event.  

In case you missed it, we report oné 

WIM 11 November 2009 Seminar  

Exploring Your Options ðCareers for Women in Mining  

Anji captivated an audience of 

approximately 50 WIM members 

and students with an honest and 

encouraging talk on career 

deve lopment  and se iz ing 

opportunities.  She spoke on her 

own route into working in 

extractives as an example of non

- technical entry, highlighting the 

fact that she achieved her 

c u r re n t  po s i t i o n  w i t h  a 

background that d id not 

predispose her to this sector, and 

also on technical entry options, 

drawing on experience from 

colleagues.  

Having attained degrees in English and History, Anjiôs first job in 1988 was as political 

assistant of a then -unknown member of parliament called Tony Blair.  The adventure, that 

would take them to the Labour partyôs leadership in 1994 following the sudden death of his 

predecessor John Smith, and Downing Street in 1997 following a landslide victory in the 

general election, started in a very modest office that was shared by Gordon Brown.  As sole 

assistant in the early years Anji had to learn to manage every requirement, and continued to 

assist Tony Blair in a wide range of functions as he rose to become opposition leader.  From 

1997 to 2002 she was Director of Government Relations in 10 Downing Street.  In this 

capacity she was key liaison with the Cabinet, the Labour Party, Opposition Leaders and key 

business, media and NGO figures.  

In 2001, Anji decided to move to the private sector.  Good fortune placed her in the perfect 

place at the perfect time when she was offered a key role within BP.  BP was particularly 

meaningful to her as a demonstration that an óoil baronô such as Lord John Browne, 

BPôs Chief Executive, could head a successful oil and gas company while simultaneously 

promoting environmental awareness and sustainability.  

Anji was BPôs Director of Communications from 2002 to 2008, working to 

enhance its reputation as a ñgreenò and responsible energy company. 

From left : Barbara Dischinger, Green Mining; Mary Hood, Deloitte;  

Anji Hunter, Anglo American; Rachel Speight, Mayer Brown  



Page 3 

    In a new twist in her career path,  

     Anji joined Anglo American in June  

 this year.  As she starts writing this new 

chapter of her own story, Anji emphasised the 

uniqueness of each womanôs professional and 

personal route, and the exceptional range of 

functions and professions offered to women by the 

mining industry.  

A prime example of a companyôs efforts to attract 

and promote female talent, Anglo American has 

already implemented various initiatives for female 

employees.  Visiting the companyôs world-wide  

operations, Anji found that in many cases women exercise roles typically deemed 

ñmasculineò, such as driving huge trucks.  In certain cases, such as the Los Bronces 

operation in Chile, most of the production process team are women.  In a bid to facilitate the 

work - life balance, operations in Australia , for example, have been equipped with special 

restrooms where nursing mothers can express milk.  In Brazil and Chile, recruitment and 

promotion processes are monitored and reported on by women candidates and employees to 

ensure that discrimination plays no part in the  selection.  Training and capacity 

development for women is well -established in South Africa, where the percentage of  female 

employees has risen from 8% in 2004 to 17% now, well above the legal requirements.   This 

list will grow as Anglo American continues to focus on gender equality as part of their 

commitment to the community and to human rights.  

For the students in the audience, Anji pointed out 

two opportunities to access the mining industry 

for a first work experience, among many other 

leads to be explored.  

The first one is the two -year Erasmus Mundus 

Minerals and Environmental Program (EMMEP) 

coordinated by the Federation of European Mining 

Programs: for the participating students in mining 

and geotechnical engineering, mineral processing, 

recycling and related disciplines, this is an 

opportunity to study in four different European 

universities and visit a number of companies in 

the sector ( www.femp.org ).  

Another one is the Student Technical Experience Programme (STEP) that Anglo 

American has developed in order to give UK and European students the chance 

to get out into the field and spend the summer at one of their operations or 

exploration sites in Australia, Europe, Canada, South Africa and South America, 

to discover what it really means to work in the mining and natural resources 

sector ( www.angloamerican.co.uk/aa/careers/programme ).  

From left : Debbie Thomas, Deloitte; Shamim 

Mansoor, Global Metals and Mining Analyst  

Students and WIM members mingling at the drinks 

reception following the seminar.  


