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OVERVIEWOVERVIEW

• My views: awareness, 
advantages, facts and 
cases

• My experience

• History of “Women in 
Mining” (WIM) 

• Resources
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MY VIEWSMY VIEWS

• Changes in the world, society and the industry have 
contributed to altering the perception about women in 
mining

• Awareness about women working in the industry
• Advantages of a diversified work force
• Facts about women in the labour force and in the 

industry
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AWARENESSAWARENESS

• New talent and leadership 
source

• Build and promote an 
inclusive workplace for 
women in your 
organization

• Diversity & community
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ADVANTAGESADVANTAGES

• Higher morale
• Productivity increase
• Stabilize the work force: 

engage and retain
• Creative problem 

solving
• Improved public image
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FACTSFACTS

• Women represent 47% of the Canadian labour force but only 
13% work in mining

• We represent 22% of employed professionals in the natural 
sciences, engineering and math; 1% of industrial engineers; 2% 
of heavy equipment operations and 5% of contractors, 
supervisors and skill trade workers

• Stress related to shift work (fly-in-out)
• Small number of women pursuing education in skill trades and 

technician jobs
• Few female role models
• Difficulty attracting and retaining women: work-life balance, 

network with each other to reduce isolation, mentoring programs
Source: Mining for Diversity, MIHR September 2008
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FACTSFACTS
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CASESCASES

• Vale Inco Manitoba: by 2011 many heavy lifting jobs 
will be fully automated; a key barrier for hiring women 
will be eliminated.

• Mosaic Potash, Saskatchewan: underground, 860 
employees, 10% are women. Mosaic’s Women 
Council established in 2006, its focus is to attract, 
recruit & develop female employees. Its biggest 
initiative mentoring women.

Source: Mining for Diversity, MIHR September 2008
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MY EXPERIENCEMY EXPERIENCE

• My connection with 
mining

• My experience in 
Canada and Peru

• Places and people
• Connections with 

women
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MY EXPERIENCE MY EXPERIENCE 

• Trust your instinct
• Experiences are lessons
• Education never stops!
• Be curious, ask why?
• Develop relationships with 

other women in the industry
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WOMEN IN MINING, CANADAWOMEN IN MINING, CANADA

• In 1976 the Geological 
Association of Canada 
(GAC) completed a study of 
the status of women 
geoscientists in Canada; and 
recommended women in 
geology be accepted as an 
equal and integral part of the 
profession.
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WOMEN IN MINING, CANADAWOMEN IN MINING, CANADA

• WIM Toronto: female geologists 
had been lunching informally 
since 1969; then as more women 
became active in the Industry a 
more structured format was 
adopted and monthly lunches 
started 1980’s. Their 2007 Walk 
to End Breast Cancer drew 
attention to mining; and several 
new WIM groups resulted. Over 
250 women. 

• WIM Vancouver established in 
2004, primary purpose is to 
network. Over 300 women......not 
finished...
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WOMEN IN MINING, CANADAWOMEN IN MINING, CANADA

• We are an informal group

• The primary objective is to  
network: support and contacts!!

• We meet for lunches and have 
occasional speakers

• We try to support charitable 
causes Run for the Cure, 
Townships Project

• We have a presence in mining 
conferences, WIM Receptions,
CIM 2010
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RESOURCESRESOURCES

American Association of University Women (AAUW) http://www.aauw.org/
Association for Women Geoscientists (AWG) http://www.awg.org/
Association for Women in Science (AWIS) http://www.awis.org/
Association of Women in the Metal Industries (AWMI) http://www.awmi.com/
Canadian Federation of University Women http://www.cfuw.org/
Diamond Association http://www.civilsoc.org/nisorgs/kyrgyz/diamond.htm
Engineer Girl http://www.engineergirl.org/
Greater Vancouver Mining Women’s Association (GVMWA) http://www.gvmwa.com/
Institute for Women and Technology http://www.iwt.org
National Institute for Women in Trades, Technology & Science (IWITTS) http://www.iwitts.com
Society for Canadian Women in Science and Technology (SCWIST) www.scwist.ca
Society of Women Engineers (SWE) http://societyofwomenengineers.swe.org
Women’s Association of the mining industry in Canada (WAMIC) http://www.pdac.ca/wamic/index.html
WIM Australia http://www.womeninmining.com/
WIM Canada http://www.women-in-mining.com
WIM USA http://www.womeninmining.org
WIM UK http://www.womeninmining.net
Women in Technology International (WITI) http://www.witi.com
Women’s Engineering Society (UK) http://www.wes.org.uk
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How about starting a 
group here?

WIM CHILEWIM CHILE
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THANK YOUTHANK YOU

“Water is fluid, soft and yielding. But water will wear
away rock, which is rigid and cannot yield.”

Tao


