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Dear Women in Mining, 

Welcome to a new WIM UK! 

Following our proposal in the January 2010 newsletter, many of you came 

forward and we have been able to set up all the committees we had 

envisaged.  We were delighted by this and the enthusiastic feedback we 

got from so many of the members to the initiatives proposed. 

Each of the Committees has been formed and started to work: the 

diagram on the next page identifies the committees and their coordinator.  

If you wish to contact them, please refer to the membersô list circulated on 

22 January by email, or contact the Newsletter team who will put you in 

touch with the relevant person ð there is much to be done, so please let 

us know if you want to participate! 

§ The Membership Committee will soon meet to start putting 

together a proposal concerning the organisation of a WIM UK 

directory and means of increasing membership. 

§ The Survey Committee has met and will coordinate with the other 

committees to reflect their proposals in the upcoming survey. 

§ The Financing Committee has met and is working on an action 

plan, list of contacts and presentation material to seek sponsorship 

and additional corporate partnerships. 

§ The Education Committee has met and will soon be putting forward 

a proposal on how to continue to reach out to students and 

academics. 

§ The Publications Committee and the Events Committee continue 

their work and will seek to increase the groupôs exposure. 

We will complete our transformation in the coming weeks with a review of 

the organization's corporate structure and reorganization of the Board.  

I will remain an executive director and main coordinator of Women in 

Mining. 

We hope you are as enthusiastic about these 

initiatives as we are and look forward to 

discussing them further at the upcoming WIM 

events. Barbara Dischinger 

Editor 
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Next WIM Drinks 

When : 10 February 2010 at time 

Where : Athene Place, 66 Shoe Lane, London EC4A 3BQ  

Contact : Please RSVP to Janai Scott ð janscott@deloitte.co.uk  

Itôs February, time for The Mining Man-date! 

Following the success of our first Man-date event in February 2009, and the 

Mines & Money drinks when we were joined by male colleagues and contacts, 

we would like to once again take this opportunity to introduce the Women in 

Mining Network to the wider mining industry. 

Please bring one (or more!) male contacts from the mining industry with you, 

which will be a great opportunity for you to increase your own personal 

network, as well as raise the profile of Women in Mining. 

Watch out for the email invitation and please forward it to your colleagues and 

contacts. 

We look forward to seeing many of you there! 

Upcoming  WIM  Events 

We are continually organising events for Women in Mining. 

If your organisation is able to host an event,  

or if you have any great ideas for future events,  

please contact us! 
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WIM  Events 

In anticipation of the Mining Indaba kicking off in Cape Town on 1 February, Women in 

Mining started the year by focusing on Africa for its January seminar.  The Seminar was a 

great success, with over thirty members attending and a lively discussion! 

Katharine Pulvermacher of African Rainbow Consulting Ltd discussed the link between 

the political determinants of mining codes in Africa since the 1970s and Africaôs paradoxical 

failure to capture the gains of its mineral wealth, before assessing the probability that the 

Africa Mining Vision published by the African Union and UNECA in February 2009 will 

materialise over the next decade. 

In case you missed it, we report oné 

WIM Seminar of 20 January 2010 

Africa: how are changing regulations affecting mining practices  

Between 1951 and 1980, forty-eight African countries - most of them sitting on 

substantial mineral resources - gained independence.  To a greater or lesser extent, newly-

independent African countries were faced with the task of creating a body of law, in a 

context which often included violent conflict as new national identities were forged and 

tensions were exacerbated by the pressures of the Cold War.  This was not conducive to 

optimal policy-making, let alone the implementation of laws whose very legitimacy was 

undermined by a lack of social cohesion. 

The debt crisis that crippled developing nations around the world during the 1980s 

created a new form of dependence as aid and debt-forgiveness became tied to ñgood 

behaviourò in the form of the Structural Adjustment Programs (SAPs) which were widely 

implemented in partnership with the World Bank and/or the IMF and resulted in a 

fundamental redefinition of African political economy. 

At the heart of many African SAPs lay both the 

prioritisation of the mining sector and principles of 

economic liberalisation, including measures designed 

to reduce the role of the state and enhance a 

countryôs attractiveness to international capital - 

effectively reversing the ñwind of nationalisationò 

that had previously swept across newly-independent 

Africa.  The mining regulations that emerged during 

the period not only favoured investors, but saw 

states weaken their position still further in the 

course of private negotiations. 

During the 1990s, environmental protection and health and safety measures were 

introduced into mining regulations , though compliance was often a by-product of media 

aversion rather than statesô credibility with respect to systematic law enforcement. 

The scope of regulatory changes (and corporate behaviour) was typically local, 

limited to the geographical area and communities that were directly 

affected by mining operations. 

African 

Rainbow

Consulting
Fallback position

www.africanrainbow.org 6
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   The South African Mining Charter of 2002 marked a watershed in  

  mining regulation by linking the activity of mining companies directly to broad- 

 based socio-economic development without sacrificing international competitiveness. 

     This demonstrated what was possible, given the existence of a strong state with a clear 

democratic mandate and a correct valuation of the resources at its disposal.  The 

Johannesburg Declaration on Sustainable Development, ratified at the 2002 Earth Summit, 

also served to focus attention on how Africaôs mining sector could be used to support 

development. 

Subsequent initiatives culminated in the articulation of the 

Africa Mining Vision in 2009: ñTransparent, equitable 

and optimal exploitation of mineral resources to underpin 

broad -based sustainable growth and socio -economic 

development. ò  ñCollective bargainingò by establishing a 

harmonised mining code across regions and/or specific 

minerals seems the best approach to making the Vision a 

reality and progress in this respect is already being made at 

a regional level (the Economic Community of West African 

States is a prime example). However, despite the potential 

gains to be realised from ñcollective bargainingò, the 

strategy depends on a degree of cohesion that is still far 

from being achieved. 

Successful implementation of the new code faces serious challenges, notably convincing 

individual governments to revoke existing licences deemed non-compliant with regional 

legislation.  The [lack of] impact that the commodity boom has had on domestic receipts has 

already prompted a redraft of mining legislation and re-negotiation of contracts in certain 

jurisdictions, including the DRC, Liberia, Sierra Leone and Zambia. 

For more information on this subject, please have a look at UNECAôs website at 

www.uneca.org.  Should you like to have a copy of the various reports referred to in the 

presentation, including those prepared for UN Environment Programme in June 2009 and the 

UN Economic and Social Councilôs Economic Commission for Africa in September 2009, as 

well as the seminal work on "The Challenges of Development, Mining Codes in Africa And 

Corporate Responsibility " by Dr. Bonnie Campbell in February 2007, please contact 

Katharine Pulvermacher at katharine@africanrainbow.org. 

Katharine Pulvermacher is the Founder and Chief Executive of African Rainbow 

Consulting Ltd (www.africanrainbow.org) which provides services designed to overcome 

some of the many barriers to investment and sustainable economic growth in Africa.  The 

company pledges a minimum of 20% of profits to supporting the development of SMMEs in 

rural Africa. Katharine studied Social Work, Psychology and Sociology at the University of 

Cape Town and holds an MSc in African Economics from the School of Oriental and  

African Studies in London, where she completed the first stage of her PhD focusing 

on poverty alleviation.  Prior to  establishing African Rainbow Consulting Ltd. 

in 2008, Katharine spent seven years developing the investment research  

and marketing division of World Gold Council.   
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Weôre delighted to welcome several new members!  Many of you joined us for the first 

time at the 20 January seminar, we hope to see you again at another event soon. 

Welcome  New  Members! 

§ Vera Ivanova, Associate, Hatch 

Corporate Finance 

§ Lucy Sheetova, Msc Investment 

Management Student, Cass Business 

School 

§ Louise Evans, Associate, Mayer Brown § Pernelle Nunez, Student, Imperial 

College 

§ Lucy Hall, Associate, Mayer Brown § Victoria Lyon, Manager, Deloitte 

§ Amandeep Kharaud, Associate, Mayer 

Brown 

§ Sara Ovuike, ICMM 

§ Sarah Ward, Associate, Mayer Brown § Anne Oxley, Technical Development 

Manager, European Nickel 

§ Kavita Shergill, Solicitor, Mayer Brown § Kim-Marie Clothier, Senior Environmental 

Scientist, Wardell Armstrong 

§ Gillian Sproul, Partner, Mayer Brown § Rebecca Rose, Head of Extractive 

Industries, Corporate Consulting Group 

The networkôs members are a good representation of the diversity in the 

mining industry: each month, we try to get to know one or two members, 

and their profession, a little better...   

WIM  Membership 

Meet... Harriet Hunnable, a commodities specialist with 

Macquarieôs Fixed Income, Currencies and Commodities 

Group. 

Having completed her undergraduate degree in Modern 

History at Trinity College Dublin, she started in the city 

with NM Rothschildôs gold trading team. She went on to 

run the bankôs metals and FX options books. After six 

years, her expertise in structuring deals and risk 

management enabled her to move into marketing. She 

successfully built bullion and metal client businesses for 

Merrill Lynch and UBS. She joined Macquarie in 2004 and 

works on deal origination. Most of her clients have more 

than one commodity, fx exposure or funding 

requirement, so she works across FICCôs different teams. 

Over the last year sheôs been working on Russian, 

Kazakh and Chinese deals.  Here she is visiting a Russian 

coal producer in the depths of the 2009 Siberian winter. 
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WIM  International 

Please check the Women in Mining Portal at ww.womeninmining.net 

for updates from other WIM groups around the world! 

Women in Mining Canada is inviting the global mining community to attend the 3rd 

annual Women in Mining International Networking Reception organised in the context 

of PDAC 2010: ñThis interactive event is a platform to learn from your peers, share 

knowledge and experiences, build relationships and create new business contacts.  Join the 

women and men who represent a wide variety of professional skills spanning the entire 

spectrum of the minerals and mining sector.  Students and junior professionals are 

welcomed to the opportunity to interact with many senior role models and industry leaders.  

With last yearôs attendance reaching over 400 delegates, we know the 2010 reception will be 

a highlight of the convention! Afternoon appetizers and refreshments will be servedò.   

The Reception will be held on Tuesday, March 9 2010 from 15:00 to 17:00 in 

Room 701 AB in he South Building of the Metro Toronto Convention Centre, where PDAC 

will take place from 7 to 10 March 2010.  For more information, please visit http://

www.pdac.ca/pdac/conv/2010/other-events.html. 

You  Read  it  Here 

The European Bank for Reconstruction and Development (EBRD) 

hosted a workshop on Environmental and Social Responsibility in 

Mining on 24 November 2009 at the Bank's headquarters in London.  The 

workshop gathered nearly 80 external participants from the international 

mining industry and industry associations, together with experts from consultancies, law 

firms, international organisations, academia, think-tanks and the NGO community as well as 

EBRD staff. It was attended by several Women in Mining members and allowed some great 

new contacts for our group. 

The EBRD is an international financial institution that supports projects in 29 countries from 

central Europe to central Asia.  Investing primarily in private sector clients whose needs 

cannot be fully met by the market, the Bank promotes entrepreneurship and fosters 

transition towards open and democratic market economies.  Owned by 61 countries and two 

intergovernmental institutions, the EBRD maintains a close political dialogue with 

governments, authorities and representatives of civil society to promote its goals. 

As part of the EBRD's overall commitment to responsible mining, the primary purpose of the 

workshop was to encourage a fruitful discussion on the challenges surrounding the mining 

sector, including health and safety risks and broader environmental and social concerns, as 

well as the topics of artisanal and small scale mining and stakeholder engagement. 

Presentations included not only case studies from the Bankôs region, but also from Africa and 

Latin America, providing an excellent opportunity for the EBRD to learn from experiences 

 across the world.  The discussions at the workshop informed the EBRDôs policy 

thinking in the context of the preparation of the new Mining Strategy which 

the Bank anticipates to take place in 2010.  A detailed report is available 

on-line at http://www.ebrd.com/oppor/ngo/new/mining.htm.  



Newsletter Team 

Please contact us with any comments, ideas or 
contributions for the next newsletter.  We look forward to 

hearing from you! 

Barbara Dischinger ð Editor 
ἤ 079 8610 810 

ᾓ barbara@greenmining.co.uk 

Tracy Brownsell ð Contributor 
ἤ 020 7893 2571 

ᾓ womeninmining@bdo.co.uk 

Mary Hood ð Contributor 

ἤ 079 8997 6668 

ᾓ mahood@deloitte.co.uk  

Ludivine Wouters ð Coordination 

ἤ 075 1572 6243 

ᾓ ludivine.wouters@googlemail.com 

The UK Women in Mining group was created in 2006 by 

Barbara Dischinger, a senior executive search consultant,  

to offer its members information, support and networking 

opportunities and to contribute to the promotion of women 

in mining.  It now offers over 400 members regular 

updates by way of a monthly newsletter and events 

calendar and important networking opportunities, including 

informal drinks and speaker events, and coordinates with 

similar groups world-wide. 

www.womeninmining.net 


