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Dear Women in Mining,  

Summer is finally here!  

Itôs the season of flip flops, barbecues and picnics, as everyone starts to 

dream of sunny, lazy holidays in a few weeks...  

Yet there is much to do before the summer lull, with projects to finalise 

and mid -year deadlines and targets to achieve.  For many of us, it is also 

an important time to reflect on what we have recently achieved, review 

our objectives and ambitions and start looking ahead to September.  

That is how Women in Mining will spend this month of June, as we collate 

and analyse the results of the WIM 2010 Survey, which reflects the work 

undertaken in the last months and proposed plans for the future.  We are 

very thankful to those of you who have responded.  For those of you who 

have not, there is still time to have a say!  The survey is once again 

attached to this newsletterôs cover email: please save it, click away and 

send it to me at lwouters@woutersadvisers.com  by 1 June!  

It may also be the case for you individually.  After the chaos of 2008 and 

2009, many started 2010 with cautious optimism.  As we near the halfway 

point, we can ask of ourselves what remains of the objectives we set out 

for ourselves a few months ago; where there has been growth and where 

we can still progress to achieve our dreams; and whatôs working for us 

and where we need to make changes.  Itôs also a good time to take a look 

around and get constructive feedback from peers, mentors and friends, to 

feed your thoughts.   

Some of us started this process by attending last monthôs seminar, co-

organised by the Society of Petroleum Engineers, the Energy Institute and 

Women in Mining.  Each session of the day - long seminar provided a 

different outlook on that key proposal: ñThe Next Step: Make Your 

Ambitions Happen ò.  Aside from the particular relevance of the topic and 

the outstanding quality of the speakers, what made the seminar a great 

success was the opportunity to meet so many accomplished and 

inspirational women, as each participant brought a unique perspective on 

the issues and aspirations that were discussed.  

So we wish you a great month and hope to 

have an opportunity to discuss this with each 

of you: if we donôt see you at the upcoming 

WIM events, feel free to get in touch!  
Ludivine Wouters  

Editor  

mailto:lwouters@woutersadvisers.com
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We are continually organising events for Women in Mining.  

If your organisation is able to host an event,  

or if you have any great ideas for future events,  

please contact us!  

Upcoming  WIM  Events  

Next WIM Drinks  

When  :  Wednesday 9 June 2010  at 18:30  

Where  :  Deloitte  

 Athene Place, 66 Shoe Lane, London EC4A 3BQ  

Contact  :  Please RSVP to Janai Scott ð janscott@deloitte.co.uk  

Next WIM Seminar  

Host  :  Herbert Smith  

When  :  Wednesday 30 June  at 12:00  

Where  :  Exchange House, Primrose Street, London EC2A 2 HS  

Contact  :  Please RSVP to Siew -Ching Leong  

 (siew -ching.leong@herbertsmith.com  / 020 7466 3910)  

Speaker  :  Simon Gardner - Bond  

 Head of Research  

 Ocean Equities Ltd  

Topic  :  What does a Mining Analyst actually do?  

 Three years of taking 20 minutes to explain my job  

Simon Gardner -Bond holds a BSc (Hons) in Geology and Physical 

Geography from the University of Liverpool (1997) and an MSc and 

Diploma of Imperial College in Mineral Deposit Appraisal (Mineral 

Exploration) from the Royal School of Mines (2001).  Before joining 

Ocean Equities in February 2007, Simon worked as an exploration 

geologist in Spain and Ireland before spending 3 years with Argent 

Partners Limited, a London based corporate finance boutique 

specialising in the metals and mining industries.  

In his talk, Simon will focus on  

§ A mining analyst's role and responsibilities  

§ Buyside vs sellside  

§ Skill sets required  

§ What makes a good analyst?  

§ What is enjoyable ð and less enjoyable ð about this job  

§ What to look for in a mining company?  

We look forward to seeing as many of you there for our last 

seminar before the summer break!  

mailto:janscott@deloitte.co.uk
mailto:siew-ching.leong@herbertsmith.com
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WIM  Events  

After the success of last three years events the Society of Petroleum Engineers, the Energy 

Institute and Women in Mining organised a 4th annual ñWomen in Energyò seminar.  It was 

a great success, with 116 women in attendance, including over a dozen WIM members!  We 

were also particularly delighted to note that the mining industry was represented among the 

session leaders.  This seminar addressed key challenges women face in the extractive 

industries, allowing senior women in the energy and the mining industry to share their 

experience and advice and offering expert - led mini workshops and career -oriented sessions.   

In case you missed it, we report oné 

One ïday seminar ð 13 May 2010  

The Next Step: Make Your Ambitions Happen  

In a first session entitled ñAsserting Myself, My Personal Journey ò, four inspirational women 

very openly shared their experience and life lessons with the audience.  

Sally Martin (Consultancy Manager, Shell Downstream Management Consultancy; 

President, Shell Womenôs Network) advised participants to identify ñtarget jobsò several 

levels ahead, discuss with peers and oneôs mentor(s) to identify the skills and qualities 

required for these positions and identify and pursue opportunities which will provide or 

develop these, in order to build up to the ñtarget job(s)ò. 

Joan MacNaughton (Senior VP Power and Environmental Policies, Alstom) stressed the 

importance of mentorship and clearly defining oneôs expectations, not just in order to 

request personal satisfaction from oneôs job but also because it allows us to fulfil our role 

well, to the benefit of our team and the organisation.  

Rhonda Morris (General Manager Marketing, Chevron) stressed that contrary to the two 

previous speakers, she does not have a mentor, but rather a ñboardò of trusted peers at 

different levels who provide different input to respond to different needs; she also insisted 

on the importance of clear communication, a problem -solving attitude and seeking 

constructive feedback to build credibility as part of career progression.  

Maria McCaffery , MBE (Chief Executive, RenewableUK ð formerly BWEA) focused 

on the benefits of assertiveness, which she considers an expression of oneôs 

capacity to base their behaviour on the assumption that they are equal to 

others, triggering a response behaviour which is also founded on that 

premise.  This creates no confusion with forcefulness!  

Sally Martin, Joan MacNaughton, Rhonda Morris and Maria McCaffery  
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The next session centred on a question as simple to articulate as it is 

difficult to answer: ñWhat do you Really Want? ò.  It was lead by Emma Chilvers, 

Founder of LeaderWithin ( www.leaderwithin.co.uk ) which offers coaching solutions 

to individuals and teams who want to bring about change.  This interactive session, 

which included the gracious participation of one of the participants for a demonstration and 

then short discussions among audience members, demonstrated how each one of us can 

seek to determine what we want and what gets in our way as well as encourage other 

women to do so.  

Professional coach Angela Dunbar( www.angeladunbar.co.uk ), then lead the audience 

through a session on ñAssertive not Aggressive ï Using Your Natural Energy ò.  The aim was 

to learn the difference between assertive and aggressive behaviour and to select the one 

most appropriate to each situation.  To achieve this, it is essential to understand our bodyôs 

response to stimulation and particularly danger, in order to respond to it and stay calm.  

This allows us to use our natural energy to enhance an assertive approach and support it 

with effective words, tone of voice and body language.  See the article on the following 

pages for more details.  

Mark Huggins, Associate Consultant 

with executive communicat ion 

consu l tancy Az iz  Corpo ra t ion 

(www.azizcorp.com ) started the next 

session on ñYour Personal Brand ò with 

an exercise in brand identification and 

characterisation to define a brand as 

ñan emotional response to the 

personality of a product or person, a 

promise (resulting in expectations), a 

perception and a reputation (both of 

which can be born of experience or 

anecdote)ò.  This allowed him to 

describe how each of us can create 

and communicate our personal brand.  

In the following session on ñGood Negotiation ò, Anthony Layden referred to anecdotes from 

his long career in the diplomatic service to illustrate how to approach, prepare and conduct a 

fruitful negotiation.  

The final session on ñThe Importance of Finding the Right Mentor ò was lead by Jan West, 

Manager of MentorSET, the national mentoring scheme for Women in Science, Engineering, 

Technology and Mathematics ( www.mentorset.org.uk ).  Mentoring is a powerful personal 

development and empowerment tool which is becoming increasing popular as its potential is 

realised.  It founded on a partnership between two people (mentor and mentee) normally 

working in a similar field or sharing similar experiences, who share a helpful relationship 

based upon mutual trust and respect.  This session was followed by mentoring break -

out sessions, including one lead by WIM member Sabine Anderson, Senior 

Mining Engineer with SRK Consulting, before the day wrapped up.  

Many thanks to Emily Spearman, Bunmi Titiloye and Kara 

Sadybakasova for organising this great event!   

Participants in the seminar  

http://www.leaderwithin.co.uk
http://www.angeladunbar.co.uk
http://www.azizcorp.com
http://www.mentorset.org.uk

