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Adapting strategies to attract & ret:

8:30
9:00

9:10

9:50

10:30

11:00

11:40

Registration & coffee

Opening remarks from chair

Opening presentations

QRC’s Women in Resources Action
Plan

Michael Roche, CEO,
Queensland Resources Council

Women in Hard Hats — A Queensland
government initiative

Women and the smart state
Why focus on women?
What is Women in Hard Hats?

Women in Hard Hats — five key areas of
activity
Representative, Office for Women,

Department of Tourism, Fair Trading and
Wine Industry Development

Morning tea

The role of professional associations
in understanding, communicating and
addressing the challenges facing
women in mining

A brief history of the Women in Mining
Network and women’s representation
within The AusIMM
Outcomes of research and studies
undertaken by The AusIMM: What our
members have told us about their
experience in the industry and what
employers can do to keep them
The opportunities to promote flexibility
in the current climate of skills shortage
The respective role of Government,
companies and individuals in achieving
better outcomes
The AusIMM’s role in supporting and
promoting women’s participation in the
minerals sector, and within The AusIMM
Monika Sarder,
Senior Policy and Research Coordinator,
Bulletin Editor,
The AusIMM

Minerals Council of Australia

Melanie Stutsel,
Director Environment & Social Policy,
Minerals Council of Australia

For conference updates visit www.inf

Day One: Thursday 23rd August 2007

12:20 Getting beyond women as a ‘special

1:00

case’
The risks and pitfalls of making women
in mining a ‘special case’
Hidden ground rules and the power of
culture
The importance of senior leadership,

role models, career paths and peer
support

Corlia Roos,
General Manager Membership Services,
Australian Mines and Metals Association

Lunch

Participation at the TAFE &

2:00

4:30
4:40

Participation at the University level

This presentation will cover the statistics
on the number of female students in
Mining over the years and look at how
these numbers compare, as a percentage
of the cohort, with the percentage of
female students in Engineering. Future
recommendations will also be given.

Prof Michael Hood, Head of Mining
Program, The University of Queensland

TAFE level — Addressing skills
shortages through initiatives for
women in mining

Rosalind Gilroy, Manager,
TAFE Queensland Mining Services

Afternoon tea

Panel Discussion
Women at the mine site
What encourages women to go into
mining?
Onsite experiences — Did they match
original expectations?
Paving a way forward for women in
mining
Kristy Lyttle, Senior Coal Quality &
Logistics Geologist, Ensham Resources

Sonia Headley, Fatigue Champion —
Mt Keith Mine, Nickel West Thiess Alliance

Further panellists to be announced
Close of day one from the chair

The Australian Journal of Mining invites all
speakers and delegates to discuss the
day’s presentations at the informal
cocktail reception. 7’
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Day Two: Friday 24th August 2007

8:30  Morning coffee

9:00 Opening remarks from the chair

9:10 Ministerial Opening Address
The importance of attracting &
retaining female employees to
support the mining boom

The Hon Geoff Wilson,
QLD Minister for Mines & Energy

Exploring the value of Women in
Mining Networking Groups

9:50 WIMARQ - retaining the talent - the
impact of networking

Networking — the need
Networking through WIMARQ
Networking — the impact on retaining
individuals
Networking — the impact on companies
Networking groups — the impact on the
industry
WIMARQ attendee and speaker

feedback — key drivers for attraction
and retention success

Alison Keogh, Snowden Resource
Evaluation Consultant & Chair of WIMARQ

10:30 Women in Mining & Resources
Victoria

Andrea Spain, Practice Director,
Swann Global

11:10 Morning tea

Developing & implementing strategies

11:40 Developing effective training
initiatives for women in mining

Derek Hunter, CEO,
Mining Industry Skills Centre

12:20 The impact of your company culture
on attracting and retaining women in
mining

A culture of acceptance and respect for

fellow employees is a foundation for
attracting and retaining women — some
“courageous conversations” may need
to take place

Creating workplaces which reflect our
general society

Thiess Pty Ltd’s approach to a Value
Based Culture

Simone Wetzlar,
Executive Mining Manager — QNP Mining,
Thiess Pty Ltd

1:00 Lunch

2:00 Building a workplace based on
diversity

Creating a desired workplace culture
Developing a robust recruitment
strategy
The focus on women in non traditional
roles
Maintaining the momentum
Impacts on the business and local
community

Tom Palmer, General Manager Operations
— Hail Creek Mine,
Rio Tinto Coal

2:40 Case Study: Anglo Coal
Operation of a women’s reference
group
Implementing the “women in non-
traditional roles” initiative

Human Resources Officer,
Anglo Coal

3:20 Closing remarks from the chair

3:30 Close of conference & afternoon tea

Exhibition & sponsorship

opportunities

A range of tailored sponsorship & exhibition
options are available to suit your needs &
budget, including: corporate sponsor,
exhibition sponsor, lunch sponsor & cocktail
sponsor.

For information please contact Deen Haniff
Sponsorship Manager on (02) 9080 4357
or email Deen.Haniff@informa.com.au

Conference supported by:

"_HAMMA

dDrma.com.au/womeninmining
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BOOK NOW TO ENSURE YOUR PLACE!
RECRUITMENT, TRAINING & RETENTION FOR WOMEN IN THE MINING SECTOR (P07R22) -

Recruitment, Training & Retention for Women in the Mining Sector

23rd & 24th August 2007, Novotel Brisbane

d] YES! Please register me for Recruitment, Training & Retention for Women
in the Mining Sector (PO7R22):

Early Registration (Expires 29th June 2007)

0 Two Day Conference

Standard Registration (Expires 6th August 2007)

0 Two Day Conference

Late Registration (After 6th August 2007)

O Two Day Conference

0 Conference CD only

O Please contact me to discuss sponsorship/promotional opportunities

| would be happy to receive information on future events by:

(please tick and fill in your details below)

POSTO Yeso No FAX DO Yesd No E-MAILO YesO No PHONE O Yes O No

Would you like to be notified by telephone for upcoming events? O Yes O No

Would you like to receive information from third parties? O Yes O No

Please call our customer service department for registrations and group booking
enquiries (+61 2) 9080 4307. For general enquires call (+61 2) 9080 4300

DELEGATE ONE Please photocopy for extra bookings

$1795 + 10% GST = $1974.50
$2095 + 10% GST = $2304.50

$2295 + 10% GST = $2524.50
$695 + 10% GST = $764.50

ABN 66 086 268 313

Mr/Ms/Mrs/Dr:

FIRST NAME FAMILY NAME

Email:

Please send me updates on events via email: O (please tick)

Position:

Organisation:

Address:

State: Postcode:

Fax: ()

Tel: ()

DELEGATE TWO

Mr/Ms/Mrs/Dr:

FIRST NAME FAMILY NAME

Position:

Approving Manager Position

Your signature:

THIS BOOKING IS INVALID WITHOUT A SIGNATURE

Method of payment: (Please note payment is required prior to the event)
1. My cheque for $ is enclosed (payable to Informa Australia Pty Ltd) or
2. Please debit my: 0O Mastercard O Visa 0O Diners O Amex

3. Bank transfer: A/C name: Informa Australia Pty Ltd, A/C No.: 47910 6615
BSB: 082 057 Bank: National Aust Bank, 255 George Street, Sydney NSW 2000.
Please quote reference PO7R22 with your payment

Expiry date:
Card No.

For the amount of:

Cardholder Name Signature

REGISTRATION AND ENQUIRIES

ON-LINE www.informa.com.au/womeninmining

FAX (+61 2) 9290 3844
MAIL IBC Conferences

GPO Box 2728, Sydney NSW 2001
E-MAIL registration@informa.com.au
PHONE (+61 2) 9080 4307

CONFERENCE VENUE

Novotel Brisbane
200 Creek St Brisbane QLD 4000
Ph: (07) 3309 3309 Fax: (07) 3309 3308

ACCOMMODATION

If you are booking accommodation at the hotel, please
mention you are attending the conference to receive the
special conference accommodation rate.

TRAVEL FOR DELEGATES - DISCOUNTED

For all your travel and accommodation requirements contact
Danielle Connery at Bay Travel on (02) 9928 2561 or email
danielle@baytravel.com.au and quote the conference name.

UNABLE TO ATTEND? Attending this conference will

offer maximum benefit. However, if you are unable to
attend, the conference presentations are available at a cost
of $695 + 10% GST = $764.50. Simply tick the “Conference
CD only” box on the registration form and forward it with
payment to Informa Australia Pty Ltd. The papers will be
sent to you within 3 weeks of the event.

b Concellations must be advised in
writing at least 10 days prior to the event. An administration
fee of $440 (incl. GST) will be incurred for cancellations. A
refund will not be given if a delegate fails to attend or
cancels within 9 days prior to the event. Conference notes
will be sent to paid delegates who cancel in the non-refund
penalty period. Substitutions can be made at any time before
the event without penalty.

REGISTRATION FEES Registration fee includes the cost
of papers, lunch and refreshments

OUR PRIVACY POLICY The personal information shown on this
brochure and/or provided by you, will be held on a database and may
be shared with companies in Informa Australia and Internationally. If
you do not wish for your details to be passed on to companies in
Informa Australia and Internationally, simply tick here [0 and fax back
to (+61 2) 9290 2577.

Sometimes your details may be made available to external companies
for marketing purposes. If you do not wish your details to be used for
this purpose, please tick [J and fax back to (+61 2) 9290 2577.

If the details shown on this brochure are incorrect, simply fax this
page back with your corrected details to (+61 2) 9290 2577 or email:
database@informa.com.au. Alternatively, please mail to Informa
Australia Pty Ltd, PO Box 2728, Sydney NSW 2001, or call our
database department on (+61 2) 9080 4300. Prompt action will be
taken to ensure your details are corrected.

It may be necessary for reasons beyond the control of the organisers to alter the content of the programme.
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